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The trustees present their annual report together with the accounts and independent auditor's report of the 
charitable company for the period 1 September 2021 to 31 August 2022. The annual report serves the purposes of 
both a trustees' report, and a directors' report under company law.

The Trust is a Multi-Academy trust (MAT) which during the period operated two schools; Acklam Grange Secondary 
School and Linthorpe Community Primary School, both serving the catchment of Middlesbrough in North East 
England.
It has a capacity of: 
Nursery 118

5-16    2,100 

The roll in January 2022 census was:
Nursery 100

5-16    2,093

Structure, governance and management
Constitution
The academy trust is a company limited by guarantee and an exempt charity. The charitable company's 
memorandum and articles of association are the primary governing documents of the academy trust.

The charitable company is known as The Legacy Learning Trust (TLLT).  

The trustees of The Legacy Learning Trust are also the directors of the charitable company for the purposes of 
company law. Details of the trustees who served during the year are included in the Reference and Administrative 
Details on pages 1 and 2.

Members' liability
Each member of the charitable company undertakes to contribute to the assets of the charitable company in the 
event of it being wound up while they are a member, or within one year after they cease to be a member, such 
amount as may be required, not exceeding £10, for the debts and liabilities contracted before they ceased to be a 
member.

Trustees' indemnities
Trustees are covered by the Education and Skills Funding Agency’s Risk Protection Arrangements.  As part of this 
scheme Trustees and Governors receive unlimited indemnity.
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Method of recruitment and appointment or election of trustees
Each Trustee’s role is linked to a core strand of business e.g. primary/secondary education, finance/business, 
human resources, marketing/PR.  Recruitment activity is driven by a recruitment and selection process which 
includes formation of role profiles and role specifications which are linked to required skill sets or areas of expertise 
or need as laid out in the DfE Governance Competency Framework.

Positions or vacancies are advertised externally, for example through the Academy Ambassadors programme.  
Applicants are required to submit their skills focussed CV and be interviewed by a selection panel  A competitive 
recruitment process helps to ensure that the strongest candidates are considered for vacant posts, with the intention 
of adding value to the skills of the Trust Board.

Subject to the Articles of Association, the constitution of the Trust Board is as follows:

�
�

�
�

Up to 9 trustees appointed by ordinary resolution by Members
The total number of Trustees, including the Chief Executive Officer, who are employees of the Trust shall 
not exceed one third of the total number of Trustees
The Trust will ensure parent participation, utilising Parent Governors on our Local Councils
We will ensure a minimum of two Parent Governors will sit on each Local Council, with suitable procedures 
in place for the conduct of Parent Governor elections.

Policies and procedures adopted for the induction and training of trustees
The provision of individual training for Trustees and members of the Local Council through an annual course 
directory which is reviewed annually to reflect any changes in practice and legislation.  Training has also been 
provided by the Trust and by Azets focusing on trustee induction, roles, responsibilities and financial duties.

Organisational structure
The trust’s governance structure consists of three levels:

Members
Trustees with two committees – Standards and Resources, Employment and Finance
Local Councils of each academy

The Members have ultimate control over the Trust and are responsible for:
�
�
�

�

Approving the Articles of Association
Appointment and removal of Trustees
Securing the highest standards of accountability from Trustees for the provision of all learners in the Multi 
Academy Trust (MAT)
Appointment of the Trust’s auditors and receipt of the trust’s audited annual accounts.

The Trustees have overall responsibility for strategic planning and setting the Trust’s policy as well as responsibility 
for all matters relating to finance and personnel matters.  The Trustees have the power to direct change when 
required.

The Trust Board focuses its monitoring activity through two committees:
�

�

Standards, focusing on matters relating to standards and quality of teaching and learning, personal 
development, welfare, behaviour including safeguarding.
Resources, Employment and Finance, focusing on finance, resourcing and personnel matters.
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Powers are delegated from the Trust Board via a Scheme of delegation, which is reviewed annually.

The overall responsibility for holding school leaders to account and driving forward improvements in performance, 
attainment, progress in each academy/school is delegated to the Local Councils with their impact overseen and 
monitored and challenged by the Board of Trustees.  Local Councils discharge their functions in line the Trust’s 
Scheme of Delegation. 

The Trustees are responsible for ensuring that the academy/school Local Councils fulfil their statutory obligations 
and principal aims and objectives, ensuring that procedures are in place to ensure regularity, propriety and value for 
money, setting general policy, adopting the Trust Development Plan and budget, monitoring use of budgets, external 
and internal review reports and enabling them to make major decisions about the direction of the Trust, capital 
expenditure and key Trust and Headteacher appointments.

The members of the Local Councils are responsible for adopting an annual School Development Plan, 
implementing policies laid down by the Board of Trustees.  

Through the Trust reporting mechanisms, the Trust Board will receive at least termly CEO/Headteacher reports and 
school dashboards on outcomes of work in each school/academy.

During the year under review the Executive Team responsibilities were as follows: (CEO, CFOO and DCEO) 

Chief Executive Officer: responsibility for setting the overall direction of the Academy Trust; leading the development 
and execution of long-term strategies, managing resources, risk management and communicating, on behalf of the 
Trust, with both internal and external stakeholders. 

Chief Finance and Operations Officer: responsibility for leading and managing the operational aspects of the 
Academy Trust. Providing strategic and operational leadership in all aspects of business activities within the 
Academy Trust’s schools, and being accountable for the operation, maintenance and development of systems, 
processes and procedures relating to budget, finance, risk, administration, HR, IT, estates and health and safety.

The Headteachers are responsible for the day to day running of their school (assisted by the school’s senior 
leadership team). 

Arrangements for setting pay and remuneration of key management personnel
The pay and remuneration of the CEO, Deputy CEO and CFOO is decided by the Trust Board. The trust has 
delegated responsibility to Local Councils of each academy for all other staff, including senior leadership teams in 
each academy. Local councils make pay related decisions having regard to the national framework of School 
Teacher’s Pay and Conditions Document and the Trust’s Pay Policy which takes into account the extent to which 
staff have achieved their performance objectives. 

Related parties and other connected charities and organisations

The Trust is presently made up of two academies and does not work with any other organisation, but is developing 
links with other schools, academies, colleges and other businesses where these partnerships assist the Trust’s 
objectives.
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Trade union facility time

Relevant union officials
Number of employees who were relevant union officials during 
the relevant period -
Full-time equivalent employee number -

Percentage of time spent on facility time
Percentage of time Number of employees
0% -
1%-50% -
51%-99% -
100% -

Percentage of pay bill spent on facility time
Total cost of facility time -
Total pay bill -
Percentage of the total pay bill spent on facilty time -

Paid trade union activities
Time spent on paid trade union activities as a percentage of 
total paid facility time hours -

Engagement with employees
Employees are provided with appropriate and relevant information at different stages throughout the year. This 
includes Trust and individual school policies, statutory training updates and information related to staff pay. In 
addition, communication from Headteachers and senior leaders is frequent, relevant, clear and concise enabling an 
informed workforce who are well placed to undertake their roles efficiently and effectively. 

Staff voice and staff consultation are regular features of leadership at the trust. In the period ended 31 August 2022, 
this was particularly prevalent as staff were consulted on well-being which has led to the development and 
implementation of a Trust wide Well-being strategy for all staff. This has also involved training for line managers to 
equip them to support the well-being within their teams whilst at the same time encouraging individuals to be 
responsible for their own well-being. 

Employees are aware of their significant involvement in the performance of individual schools and the trust as a 
whole. This awareness comes from sharing of the TLLT Strategic Business Plan, information sharing, presentations, 
team meetings and individual meetings, led by senior and executive leaders of the trust. The use of layered 
performance management acts as a tool to promote the common goals of the company, with each individual 
contributing to this. The TLLT model of financial leadership reflects a culture of value for money and ensures 
financial ownership at all levels which enhances the company’s financial performance.  

In the same way, employees also share a common awareness of the factors that affect performance and 
understand how their contribution serves to enhance the positive and mitigate the negative factors to have the best 
possible impact on all outcomes.  

In accordance with our policy on equal opportunities in employment, The Legacy Learning Trust will provide equal 
opportunities to any employee or job applicant and will not discriminate either directly or indirectly because of race, 
sex, sexual orientation, gender reassignment, religion or belief, marital or civil partnership status, age, disability, or 
pregnancy and maternity.
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Engagement with suppliers, customers and others in a business relationship with the academy trust
Executive and senior leaders promote positive relationships with all stakeholders which is permeated at every level 
and trust wide. 

Through these relationships suppliers understand the needs of the trust and are able to deliver quality goods and 
services to meet those needs, adapting where necessary to keep up to date with how those needs may change. 
Examples include adaptable catering and cleaning providers and engagement with local businesses to provide 
timely and economical timely and economical supplies, e.g. in response to the Covid pandemic.

Parental engagement is a key priority for all schools in the trust. This can be an area of challenge for the trust in 
relation to the geographical area it serves. Pleasingly, some of the systems introduced during the pandemic have 
improved parental engagement and elements of these will continue, e.g. video briefings and online parents’ evening 
appointments. There has also been a return of more face to face events post pandemic with the trust using this 
flexibility as an opportunity to maximise parental engagement. 

Executive, senior and middle leaders contribute confidently to local, regional and national networks mutually 
benefitting from relationships with other educational establishments in order to further the trust’s objectives. 
Executive leaders have established and strong relationships with RSC, DfE, ESFA, PixL, CST and other relevant 
bodies. 

Objectives and activities
Objects and aims
The principal objective and activity of the charitable company, in accordance with the Articles of association is to 
advance education in the United Kingdom for the public benefit, offering a broad and balanced curriculum education 
for children of differing ages 5-16.

Objectives, strategies and activities
Objectives: 

The TLLT family are committed to:
“Placing learners and learning at the heart of all that we do”

We pride ourselves on: 
�
�
�
�

Strong relationships
High expectations and aspirations
Equality and equity
Celebrating diversity

All decision making is underpinned by our TLLT values, which are lived out as a golden thread through the ethos of 
and work in our schools. This can be seen in: 

�
�
�
�
�
�

A vibrant, broad and balanced curriculum for all learners 
Raising aspirations and overcoming barriers to learning
The way in which we value all staff and their contribution to school life
The provision of endless opportunities beyond the school day
A truly inclusive community where individuals thrive
Excellent outcomes which prepare learners for the next stage in their journey

The TLLT strategic business plan 2021-23 is based on Strategic Quality Management (SQM) an agile, iterative 
planning tool and is focussed on two academic years from September 2021.

The Statement of Intent within the TLLT strategic business plan is a strategy statement which describes where we 
want to be: 

To build the future of TLLT by securing and developing capacity in order to thrive as a trust and positively impact on 
an increased number of learners. 
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Strategies

Our trust recognises that in order to be successful we need: 
�
�
�
�
�

�
�
�

Strong recruitment, retention, development and reward of all TLLT staff
Rebuild two existing schools to strive towards pre-pandemic standards
All schools within TLLT to be good or better
All learner outcomes to be in line with national or better
TLLT to be a going concern, demonstrating value for money and compliance within appropriate regulatory 
frameworks
Governance at all levels to be strengthened
Exploration of measured and steady growth, in line with Trust capacity
Positive promotion of the corporate TLLT brand and strength of reputation

Activities 

The Trust began a new phase of executive leadership in 2021-22. Secondary and primary phase expertise 
continues to be prevalent across the team with strong leadership structures in the academies within the Trust. 

The trust’s risk assurance model was strengthened to be reviewed and used more effectively to inform decision 
making. Governance development and communication between layers of governance was a focus for improvement. 
The trust’s finance system and bank accounts were centralised. A trust wide well-being programme was developed 
and introduced. Our trust wide cyber-security processes were evaluated. 

School improvement work continued beyond the Trust with several other schools, in order to share specialist 
expertise in leadership and management, teaching and learning and financial management, promoting system 
leadership and positively impacting on the lives of young people in the North East region. 

Public benefit
The trust provides effective school to school support and extensive CPD opportunities locally and nationally. The 
Executive Headteacher/CEO is also a Local Leader of Education and schools within the Trust have a number of 
Specialist Leaders of Education.

Both schools have a strong community presence. Acklam Grange School offers a sport and leisure provision to its 
local community on evenings, weekends and during school holidays.

Executive leaders and senior leaders hold designated positions in the wider sector both locally, regionally and 
nationally (e.g. DfE Primary Headteacher Reference Group, Middlesbrough SMF representative, Pixl Associate, 
Schools North East board membership) 

The trustees have complied with their duty to have due regard to the guidance on public benefit issued by the 
Charity Commission in exercising their powers and duties.
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Strategic report
Achievements and performance
Summary of Trust Performance

LCPS Attainment

LGLD 56%

PSC Y1 - 79% Y2 - 96%

MTC Average score 21.9                                            
% getting full marks - 54%

KS1 EXS GDS

R 61% 18%

W 52% 6%

M 69% 16%

KS2 EXS GDS

R 79% 24%

W 74% 9%

M 69% 14%

RWM 62% 4%

GPS 68% 13%

Progress

R 0 0.3

W 0 0.4

M 0 -0.9

AGS Attainment

2022

Attainment 8 52.91

Progress 8 0.33

E&M 9-5 50%

Ebacc 9-5 25%

English 9-5 67%

Maths 9-5 56%

E&M 9-4 73%

Ebacc 9-4 32%

English 9-4 87%

Maths 9-4 76%
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AGS Progress 8 score finished at +0.33 against the 2022 attainment data (unvalidated until November 2022). The 
2022 published performance table progress score for AGS will be +0.11 due to disaggregation of early entry English 
scores and IMedia qualification.

Going concern
The board of trustees has a reasonable expectation that the academy trust has adequate resources to continue in 
operational existence for the foreseeable future. For this reason, the board of trustees continues to adopt the going 
concern basis in preparing the accounts. Further details regarding the adoption of the going concern basis can be 
found in the statement of accounting policies.

In arriving at this position, the Trustees have considered the impact of Covid-19 and other lobal factors, which has 
been fully reported to Trustees at individual academy and whole Trust level.

Protecting the success of the academy trust
The objects of the Trust are to advance education in the United Kingdom, for the public benefit, offering a broad and 
balanced curriculum education for children of differing ages 5-16. Members and Trustees always seek to promote 
the success of TLLT, including in the following ways: 

�

�

�
�

�

�

�

�

�

A robust risk management system which includes identifying pertinent risks and implementing mitigating 
actions to reduce risks to an acceptable level. This is described in more detail in the Governance 
Statement. 
Care for the interests of employees through the application of the Teachers’ Pay and Conditions and 
National Joint Council pay and conditions to all teachers and support staff. Monitor the gender pay gap 
report to ensure the gap remains small and in line with or better than the national picture, acting as 
appropriate if this is not the case. The Trust remains committed to reducing workload and investing in 
technology to help to achieve this aim. 
Strong values shared across the trust with an emphasis on respect for all. 
Develop strategic relationships with suppliers to support the business community, particularly during the 
Covid-19 pandemic in line with DfE guidelines, PPN 02/20 and PPN 04/20.
Maintain strong relationships with TLLT families through excellent communications and effective 
engagement strategies, including but not exclusive to use of technology and social media and in-school 
events.  
Continuing to be at the heart of the TLLT community through improved educational outcomes for children 
and the provision of community use facilities, particularly through the Acorn Centre at AGS. 
Strong reputation for high expectations and high standards in relation to educational outcomes, sound 
governance, financial performance and robust systems of internal control. 
Strong reputation as a provider for professional learning beyond the trust and effective school to school 
support when needed. 
Fair and consistent implementation of robust policies to support the Trust’s approach to pay, staff benefits, 
whistleblowing, grievances, admissions staff and student well-being and mental health. 

Financial review
The grants received form the ESFA and associated expenditure from 1 September 2021 to 31 August 2022 are 
shown as restricted funds in the Statement of Financial Activities. 

All of the expenditure in the Statement of Financial Activities is in furtherance of the Trust’s objectives. 

During the twelve month period from 1 September 2021 to 31 August 2022, expenditure amounting to £15,332,813 
was incurred or accrued. This was offset entirely by grants receivable from the ESFA and other funds. 

The restricted fixed asset fund balance has been reduced by annual depreciation charges over the expected useful 
life of the assets concerned. These assets are used primarily for providing the Trust’s educational operations and 
associated support to students. 

Student numbers across the Trust continue to increase. Trustees expect student numbers to increase further linked 
to the growing reputation of our academies in the local community based on successful outcomes across all areas. 
Increased student numbers will secure increased funding in future years, but with an increasing pressure on 
expenditure, particularly in relation to pay budgets and increasing energy costs, Trustees prioritise strategic financial 
planning and multi-year budget planning across the Trust. 
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The Trust prides itself on offering a value for money educational provision, with all financial decisions made being 
based on this principle. Financial leadership at all levels is strong across the Trust. Trustees, local councils, 
executive and senior leadership teams, finance staff and budget holders all have a sound understanding of the 
value for money principles and how this translates to their role in school and their financial behaviour. There is a 
strong emphasis on the impact of spending on student outcomes through the Trust’s reporting and accountability 
mechanisms and through strategic development planning and action planning. The Trust’s Pupil Premium reports 
clearly demonstrate the impact of spending in this area on the outcomes of that specific cohort of students.  

The pension liability on the balance sheet is unlikely to crystallise and trustees monitor the risk associated with 
being members of the LGPS. 

Reserves policy
Trustees review the level of Trust reserves termly and annually and have agreed that the Trust should aim to hold a 
prudent level of reserves designed to provide: 

�
�
�

�

sufficient working capital to cover delays between spending and receipt of grants
a contingency fund for unexpected emergencies
funding capacity for future estate maintenance and planned capital investment subject to conditions as set 
out by ESFA
funding to cover any future liabilities as outlined in the Financial Statements. 

Trustees agree that expenditure of Trust reserves is in line with the short and medium term Trust Development 
Plans that support academies in the Trust in raising standards. 

As of 31 August 2022, the level of Trust reserves are £798,568, including restricted general reserves of £25,601 and 
unrestricted reserves of £772,967. Net current assets as at 31 August 2022 was £849,043. 

The Trustees believe that the level of reserves held by the Trust as at 31 August 2022 is sufficient to meet the 
Reserves Policy. 

Investment policy
The Trust investment powers are governed by the Articles of Association, which permits the Charitable Company to 
deposit or invest any funds not immediately required for the furtherance of its objectives. Trustees agreed a policy 
for investment in which decisions on how much to invest and how long to invest for, will be based on operational 
requirements, demonstrated by cash flow forecasts produced by the CFOO and taking into account a contingency 
fund which ensures that extra funds are available on a regular timely basis to deal with any unforeseen 
emergencies. The cash flow forecasts will take account of the annual budget and spending plans approved by the 
Governing Body and updated on a monthly basis.

Trustees have agreed to invest when they feel it is prudent to do so, based on the financial performance of each 
individual academy within the Trust and medium term financial plans. When an investment is made and funds come 
to maturity Trustees will then make the decision whether to re-invest or whether the funds will be required for urgent 
necessities or contingencies. 

The Trust will not take out any long term deposits until reliable cash flow patterns have been established and 
medium term budget planning gives ongoing confidence in relation to cash flow and future funding. Monies will only 
be paid into term deposits not exceeding six months.  Trustees have an approved investment policy. 

Principal risks and uncertainties
The Trustees regularly assess the major risks to which the Trust is exposed. The principal risks are as follows: 

�
�
�
�

�
�

Inadequate future funding and deficit budget position
Inadequate estates management at Trust level
Scalability of accountability/compliance for key areas such as: Safeguarding, Health and Safety
Due diligence model is not appropriate to support effective decision making for Trust growth (joiner school, 
merger, sponsor)
Lack of Trust growth
Outcomes fall below national averages
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The Trust risk register is supplemented by individual academy risk registers. Additionally, individual academies 
maintain risk documentation in relation to Covid-19 that is routinely reviewed and updated as new guidance, and, or 
operational requirements, become relevant.

In addition, the Trust has a Financial Handbook in place which ensures that systems of internal control are in place 
to enable sound financial management across the Trust. The Trust will have three internal assurance visits during 
the year carried out by an externally appointed internal auditor, independent from the Trust. 

There are systems in place across the Trust to minimise risks including operating procedures and internal financial 
controls. As part of its risk management strategy the Trust uses the ‘Risk Protection Arrangements’ (RPA) which is 
specifically designed for academies as an alternative to commercial insurance. This has been of particular benefit 
during the Covid-19 pandemic where the RPA covered a wide ranges of risks in more generous terms than typically 
found with commercial insurers. RPA also now includes insurance in relation to Cyber Security, providing certain 
conditions are met. The trust is compliant for this purpose.

Fundraising
The Legacy Learning Trust approaches fundraising under the following categories: 

�
�
�

Student/pupil fundraising
External grant finding
Support/donations from local partners/ businesses/suppliers

Student/pupil fundraising is undertaken under the supervision of staff members. The beneficiary of the fundraising is 
always known in advance and is clearly communicated to those people who may contribute donations to raise 
funds. Fundraising activities are not intrusive or persistent and do not put any person under undue pressure to 
donate.

External grant finding is undertaken by selected staff who have appropriate training. Grant applications are 
completed according to the specifications and rules of the grant and are quality assured by the CFOO or CEO. A log 
of applications made, their status and the result is kept for internal management purposes to ensure a co-ordinated 
and coherent approach to fundraising across the Trust. 

Support/donations from local partners/businesses/suppliers is considered on a case by case basis. Any offers of 
donations or support are viewed alongside the Trust’s gifts and hospitality policy before acceptance and appropriate 
records are maintained. Where the Trust has approached these groups for donations for specific projects, full details 
have been maintained and all appropriate interests are recorded. 

Streamlined energy and carbon reporting
2022 2021

Energy consumption kWh kWh
Aggregate of energy consumption in the year
- Gas combustion 2,243,791 2,295,923
- Fuel consumed for transport 1,425 2,028
- Electricity purchased 1,113,664 1,066,116

3,358,880 3,364,067
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2022 2021
Emissions of CO2 equivalent metric tonnes metric tonnes
Scope 1 - direct emissions
- Gas combustion 420.00 421.00
- Fuel consumed for owned transport 1.00 1.00

421.00 422.00
Scope 2 - indirect emissions
- Electricity purchased 215.00 226.00
Scope 3 - other indirect emissions
- Fuel consumed for transport not owned by the academy trust 1.00 1.00

Total gross emissions 637.00 649.00

Intensity ratio
Tonnes CO2e per pupil 0.30 0.32

Quantification and reporting methodology

Intensity measurement
The chosen intensity measurement ratio is total gross emissions in metric tonnes CO2 equivalent per pupil, the 
recommended ratio for the sector. 

Measures taken to improve energy efficiency

Plans for future periods
In line with our aims, key objectives and TLLT Strategic Business Plan our plans for future periods are to:

�
�
�
�

�

�

�

Continue to provide high quality, value for money education for all our students across the Trust
Rebuild two existing schools to strive towards pre-pandemic standards
All learner outcomes to be in line with national or better.
Continue to offer exceptional school to school support sharing our expertise in the interests of system 
leadership
Secure measured and steady growth, in line with Trust capacity, growing by acquisition/merger in order to 
secure/protect all that we have achieved. 
School improvement beyond the Trust will remain an important focus to better the life chances of more 
young people in our area. 
Embed a trust-wide well-being strategy to positively impact on the mental health and well-being of staff and 
students. 

Funds held as custodian trustee on behalf of others
The Trust holds no funds as Custodian Trustee on behalf of others.
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Auditor
In so far as the trustees are aware:

�
�

there is no relevant audit information of which the charitable company's auditor is unaware; and
the trustees have taken all steps that they ought to have taken to make themselves aware of any relevant 
audit information and to establish that the auditor is aware of that information.

A resolution proposing that Azets Audit Services Limited be reappointed as auditor of the charitable company will be 
put to the members.

The trustees' report, incorporating a strategic report, was approved by order of the board of trustees, as the 
company directors, on 05 December 2022 and signed on its behalf by:

H U Rashid
Chair
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Scope of responsibility
As trustees we acknowledge we have overall responsibility for ensuring that The Legacy Learning Trust has an 
effective and appropriate system of control, financial and otherwise. However, such a system is designed to manage 
rather than eliminate the risk of failure to achieve business objectives, and can provide only reasonable and not 
absolute assurance against material misstatement or loss. As trustees, we have reviewed and taken account of the 
guidance in DfE’s Governance Handbook and competency framework for governance.

The board of trustees has delegated the day-to-day responsibility to the CEO, as Accounting Officer, for ensuring 
financial controls conform with the requirements of both propriety and good financial management and in 
accordance with the requirements and responsibilities assigned to it in the funding agreement between The Legacy 
Learning Trust and the Secretary of State for Education. They are also responsible for reporting to the board of 
trustees any material weaknesses or breakdowns in internal control.

Governance
The information on governance included here supplements that described in the Trustees' Report and in the 
Statement of Trustees' Responsibilities. The board of trustees has formally met 4 times during the twelve-month 
period. Attendance during the year at meetings of the board of trustees was as follows:

Trustees Meetings attended Out of possible

A Crawshaw (Resigned 4 October 2021)
C Jones (Resigned 30 June 2022) 2 4
L Longstaff 4 4
M J Pout 2 4
S J Sarwar 2 4
N Worth (Resigned 9 March 2022) 0 2
J A Park 4 4
H U Rashid (Chair) 3 4
S Lymer (Accounting Officer) (Appointed 13 January 2022) 2 2
R I Marron (Appointed 1 July 2022) 1 1
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The REF Committee has formally met 3 times during the twelve-month period. Attendance during the year at REF 
Committee meetings was as follows:

Trustees Meetings attended Out of possible

Haroon Rashid 3 3

Chris Jones 3 3
(term ended Jun 22)

Sarah Lymer 2 2 
(appointed as trustee Jan 22)

Jacqueline Park 3 3

Samina Javed-Sarwar 1 3

Elizabeth Longstaff 1 3

Neil Worth 0 1
(resigned March 22)

Martin Pout 1 3

Richard Marron 0 0
(appointed Jul 22)

The Standards Committee has formally met 2 times during the twelve-month period. Attendance during the year at 
Standards Committee meetings was as follows:

Trustees Meetings attended Out of possible

Elizabeth Longstaff 1 2

Chris Jones 1 2
(term ended Jun 22)

Sarah Lymer 1 1
(appointed as trustee Jan 22)

Samina Javed-Sarwar 2 2

Neil Worth 0 1
(resigned March 22)

Martin Pout 0 2

Jacqueline Park 1 2

Haroon Rashid 2 2

Richard Marron 0 0
(appointed Jul 22)

The Trust Board has established a number of committees including the Resources, Employment and Finance 
Committee. The board of Trustees has reviewed and agreed key policies and documentation critical to the effective 
establishment of a Trust in the period from 1 September 20201 to 31 August 2022 including:

�
�
�
�
�
�
�

Articles of association
Scheme of Delegation
Terms of Reference for Trust Committees and the Local Councils
Review of individual school progress and results
Review and monitoring of the Trust Strategic Business Plan, including vision and growth planning
Finance Procedures for the Trust
Approval of the 2022-23 annual budget
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The Trust Board was established on 1 July 2018 and its major challenge, during the 2018-19 period, was to ensure 
that all processes and procedures were fully embedded, compliant and effective. During 2019-20 challenges 
included response to Covid-19. This continued in 2020-21 with the major focus being on response to Covid and 
Covid recovery. The 2021-22 focus has included embedding a new Executive Leadership Team and a new 
approach to strategic planning, which includes a vision for growth. 
Trustees have already undertaken training, and continue to work with the CEO, Deputy CEO and CFOO to further 
develop and enhance quality of data and understanding of data. 
A second review of governance was carried out in 2019-20, the impact and outcomes of which are that governors 
undertook a self and team review of their skills against the governance competency framework. This resulted in 
Trustees and Local Councils compiling their own development plan, which is reviewed regularly. In 2020-21 the trust 
continued to recruit, induct and train governors at local council level to ensure a complete and effective governance 
system at all levels across the Trust. In 2021-22 a new Chair of the Trust Board was appointed. Training and 
development opportunities have been provided throughout the year including the introduction, implementation and 
quality assurance and accountability of the new TLLT Strategic Business Plan. 

Conflicts of interest
The trust has processes in place to manage conflicts of interest, which include annual business and pecuniary 
interest declarations for all members, trustees, local council governors, executive and senior leaders and employees 
in the trust with a financial responsibility. All trustee and local council meeting agendas include an item for 
declaration of interests before the main body of the agenda begins and any business is discussed. When conflicts of 
interest are identified, the Trust’s Governance and Policy Officer refers to the related Charity Commission guidance 
and checklist; Conflicts of interest: a guide for charity trustees (CC29). Advice is sought from external audit 
providers where needed. 
The trust does not currently have any identified subsidiaries, joint ventures or associates. If, however this scenario 
should arise, e.g. a joint project with another organisation which led to the procurement of goods or services, the 
trust would ask for declaration of interests before any procurement was entered into. The trust tries to avoid third 
party related transactions where possible, but would follow appropriate guidance if a beneficial opportunity was 
presented.

Review of value for money
As accounting officer, the CEO has responsibility for ensuring that the academy trust delivers good value in the use 
of public resources. The accounting officer understands that value for money refers to the educational and wider 
societal outcomes achieved in return for the taxpayer resources received.

The fall-out from global issues in this period has resulted in increased costs in relation to energy and material costs, 
as well as increased pay costs which will impact in 2021-22 and beyond. At all times, best endeavours to ensure 
value for money have been sought and detailed records have been maintained. This has involved claiming for 
additional funding where eligible and ensuring economy in resource provision, efficiency in resource deployment 
and an evaluation of effectiveness to inform future practice. The Trust continues to seek external funding where 
appropriate to minimise the negative financial effect of additional costs although this is not fully within the Trust’s 
control and is sometimes reliant on national policy and the global marketplace.
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The Accounting Officer considers how the academy trust’s use of its resources has provided good value for money 
during each academic year, and reports to the board of trustees where value for money can be improved, including 
the use of benchmarking data where available. The Accounting Officer for the academy trust has delivered 
improved value for money during the year by:

�
�
�
�

�

Sharing staffing skills and resources
An ongoing and timely review of contracts and service level agreements
Commencement of a tender process for two large trust wide contracts  
Continued development of central services to serve the whole Trust improving service quality and reducing 
cost. 
Trust wide consideration and implementation of Covid secure measures.

The impact on educational outcomes has been: 

�

�

Savings made have been reinvested into strategies to support covid recovery and to improve student
outcomes
Established strategies, which are having a positive impact on student outcomes, can be continued, despite 
rising costs and funding challenges

The purpose of the system of internal control
The system of internal control is designed to manage risk to a reasonable level rather than to eliminate all risk of 
failure to achieve policies, aims and objectives. It can therefore only provide reasonable and not absolute assurance 
of effectiveness. The system of internal control is based on an on-going process designed to identify and prioritise 
the risks to the achievement of academy trust policies, aims and objectives, to evaluate the likelihood of those risks 
being realised and the impact should they be realised, and to manage them efficiently, effectively and economically. 
The system of internal control has been in place in The Legacy Learning Trust for the period 1 September 2021 to 
31 August 2022 and up to the date of approval of the annual report and accounts.

Capacity to handle risk
The board of trustees has reviewed the key risks to which the academy trust is exposed together with the operating, 
financial and compliance controls that have been implemented to mitigate those risks. The board of trustees is of 
the view that there is a formal ongoing process for identifying, evaluating and managing the academy trust's 
significant risks that has been in place for the period 1 September 2021 to 31 August 2022 and up to the date of 
approval of the annual report and accounts. This process is regularly reviewed by the board of trustees.

The risk and control framework
The academy trust's system of internal financial control is based on a framework of regular management 
information and administrative procedures including the segregation of duties and a system of delegation and 
accountability. In particular, it includes:

�

�

�
�
�
�

comprehensive budgeting and monitoring systems with an annual budget and periodic financial reports 
which are reviewed and agreed by the board of trustees;
regular reviews by the finance and general purposes committee of reports which indicate financial 
performance against the forecasts and of major purchase plans, capital works and expenditure 
programmes;
setting targets to measure financial and other performance;
clearly defined purchasing (asset purchase or capital investment) guidelines;
delegation of authority and segregation of duties;
identification and management of risks.

The board of trustees has considered the need for a specific internal audit function and has decided:

�
�

to appoint Clive Owen LLP   as internal auditor to carry out termly internal assurance reviews.

The internal auditor's role includes performing a range of checks on the academy trust's financial

systems as one of the options under the Academies Financial Handbook. 

The auditor reports to the board of trustees on the operation of the systems of control and on the discharge of the 
financial responsibilities of the board of trustees in the December meeting each year. 
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An internal assurance review was undertaken in spring 2022 (2 days) and summer 2022 (1 day), which considered 
the following areas: 

�

�

�

�

�

Key financial controls

Budgeting and Financial Information 

Information Technology

Month end procedures and bank payments

Review of previous audit action plans and updates

Only one minor recommendation was identified which has since been implemented by the Trust. 

An annual report summarised the internal audit activity for the year, along with recommendations for improvement 
and was reported to the trustees. 

Review of effectiveness
As Accounting Officer, the CEO has responsibility for reviewing the effectiveness of the system of internal control. 
During the year in question the review has been informed by:

�
�
�
�

the work of the internal auditor;
the work of the external auditor;
the financial management and governance self-assessment process;
the work of the executive managers within the academy trust who have responsibility for the development 
and maintenance of the internal control framework.

The Accounting Officer has been advised of the implications of the result of their review of the system of internal 
control and a plan to address weaknesses and ensure continuous improvement of the system is in place.

Approved by order of the board of trustees on 05 December 2022 and signed on its behalf by:

H U Rashid S Lymer
Chair Accounting Officer



THE LEGACY LEARNING TRUST

STATEMENT OF REGULARITY, PROPRIETY AND COMPLIANCE 

FOR THE YEAR ENDED 31 AUGUST 2022

- 20 -

As accounting officer of The Legacy Learning Trust I have considered my responsibility to notify the academy trust 
board of trustees and the Education & Skills Funding Agency (ESFA) of material irregularity, impropriety and non-
compliance with terms and conditions of all funding received by the academy trust, under the funding agreement in 
place between the academy trust and the Secretary of State for Education.  As part of my consideration I have had 
due regard to the requirements of the Academy Trust Handbook 2021.

I confirm that I and the academy trust's board of trustees are able to identify any material irregular or improper use 
of funds by the academy trust, or material non-compliance with the terms and conditions of funding under the 
academy trust's funding agreement and the Academy Trust Handbook 2021.

I confirm that no instances of material irregularity, impropriety or funding non-compliance have been discovered to 
date. If any instances are identified after the date of this statement, these will be notified to the board of trustees and 
ESFA.

S Lymer
Accounting Officer

05 December 2022
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The trustees (who are also the directors of The Legacy Learning Trust for the purposes of company law) are 
responsible for preparing the trustees' report and the accounts in accordance with the Academies Accounts 
Direction 2021 to 2022 published by the Education and Skills Funding Agency, United Kingdom Accounting 
Standards (United Kingdom Generally Accepted Accounting Practice) and applicable law and regulations.

Company law requires the trustees to prepare accounts for each financial year. Under company law, the trustees 
must not approve the accounts unless they are satisfied that they give a true and fair view of the state of affairs of 
the charitable company and of its incoming resources and application of resources, including its income and 
expenditure, for that period.

In preparing these accounts, the trustees are required to:

�
�

�
�

�

select suitable accounting policies and then apply them consistently;
observe the methods and principles in the Charities SORP 2019 and the Academies Accounts Direction 2021 to 
2022;
make judgements and accounting estimates that are reasonable and prudent;
state whether applicable UK Accounting Standards have been followed, subject to any material departures 
disclosed and explained in the accounts; and
prepare the accounts on the going concern basis unless it is inappropriate to presume that the charitable 
company will continue in business.

The trustees are responsible for keeping adequate accounting records that are sufficient to show and explain the 
charitable company's transactions and disclose with reasonable accuracy at any time the financial position of the 
charitable company and enable them to ensure that the accounts comply with the Companies Act 2006. They are 
also responsible for safeguarding the assets of the charitable company and hence for taking reasonable steps for 
the prevention and detection of fraud and other irregularities.

The trustees are responsible for ensuring that in its conduct and operation the charitable company applies financial 
and other controls, which conform with the requirements both of propriety and of good financial management. They 
are also responsible for ensuring that grants received from ESFA/DfE have been applied for the purposes intended.

The trustees are responsible for the maintenance and integrity of the corporate and financial information included on 
the charitable company's website. Legislation in the United Kingdom governing the preparation and dissemination of 
accounts may differ from legislation in other jurisdictions.

Approved by order of the members of the board of trustees on 05 December 2022 and signed on its behalf by:

H U Rashid
Chair
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Opinion
We have audited the accounts of The Legacy Learning Trust for the year ended 31 August 2022 which comprise the 
statement of financial activities, the balance sheet, the statement of cash flows and notes to the accounts, including 
significant accounting policies. The financial reporting framework that has been applied in their preparation is 
applicable law and United Kingdom Accounting Standards, including Financial Reporting Standard 102 'The 
Financial Reporting Standard applicable in the UK and Republic of Ireland' (United Kingdom Generally Accepted 
Accounting Practice), the Charities SORP 2019 and the Academies Accounts Direction 2021 to 2022 issued by the 
Education and Skills Funding Agency.

In our opinion the accounts:
- give a true and fair view of the state of the charitable company's affairs as at 31 August 2022 and of its 

incoming resources and application of resources, including its income and expenditure, for the year then 
ended;

- have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice;
- have been prepared in accordance with the requirements of the Companies Act 2006; and
- have been prepared in accordance with the Charities SORP 2019 and the Academies Accounts Direction

2021 to 2022.

Basis for opinion
We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable 
law. Our responsibilities under those standards are further described in the 'Auditor's responsibilities for the audit of 
the accounts' section of our report. We are independent of the academy trust in accordance with the ethical 
requirements that are relevant to our audit of the accounts in the UK, including the FRC’s Ethical Standard, and we 
have fulfilled our other ethical responsibilities in accordance with these requirements. We believe that the audit 
evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Conclusions relating to going concern
In auditing the financial statements, we have concluded that the trustees' use of the going concern basis of 
accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or 
conditions that, individually or collectively, may cast significant doubt on the academy trust’s ability to continue as a 
going concern for a period of at least twelve months from when the financial statements are authorised for issue.

Our responsibilities and the responsibilities of the trustees with respect to going concern are described in the 
relevant sections of this report.

Other information
The other information comprises the information included in the annual report other than the accounts and our 
auditor's report thereon. The trustees are responsible for the other information contained within the annual report. 
Our opinion on the accounts does not cover the other information and, except to the extent otherwise explicitly 
stated in our report, we do not express any form of assurance conclusion thereon. Our responsibility is to read the 
other information and, in doing so, consider whether the other information is materially inconsistent with the 
accounts or our knowledge obtained in the course of the audit, or otherwise appears to be materially misstated. If 
we identify such material inconsistencies or apparent material misstatements, we are required to determine whether 
this gives rise to a material misstatement in the accounts themselves. If, based on the work we have performed, we 
conclude that there is a material misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard.
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Opinions on other matters prescribed by the Companies Act 2006
In our opinion, based on the work undertaken in the course of the audit:
- the information given in the trustees' report including the incorporated strategic report for the financial year for 

which the accounts are prepared is consistent with the accounts; and
- the trustees' report including the incorporated strategic report has been prepared in accordance with 

applicable legal requirements.

Matters on which we are required to report by exception
In the light of the knowledge and understanding of the academy trust and its environment obtained in the course of 
the audit, we have not identified material misstatements in the trustees' report, including the incorporated strategic 
report.

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006 requires
us to report to you if, in our opinion:

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006 requires
us to report to you if, in our opinion:
- adequate accounting records have not been kept, or returns adequate for our audit have not been received 

from branches not visited by us; or
- the accounts are not in agreement with the accounting records and returns; or
- certain disclosures of trustees' remuneration specified by law are not made; or
- we have not received all the information and explanations we require for our audit.

Responsibilities of trustees
As explained more fully in the statement of trustees' responsibilities, the trustees are responsible for the preparation 
of the accounts and for being satisfied that they give a true and fair view, and for such internal control as the 
trustees determine is necessary to enable the preparation of accounts that are free from material misstatement, 
whether due to fraud or error. In preparing the accounts, the trustees are responsible for assessing the academy 
trust’s ability to continue as a going concern, disclosing, as applicable, matters related to going concern and using 
the going concern basis of accounting unless the trustees either intend to liquidate the charitable company, or have 
no realistic alternative but to do so.

Auditor's responsibilities for the audit of the accounts
Our objectives are to obtain reasonable assurance about whether the accounts as a whole are free from material 
misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion. Reasonable 
assurance is a high level of assurance but is not a guarantee that an audit conducted in accordance with ISAs (UK) 
will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and are 
considered material if, individually or in the aggregate, they could reasonably be expected to influence the economic 
decisions of users taken on the basis of these accounts.
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Extent to which the audit was considered capable of detecting irregularities, including fraud
Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in 
line with our responsibilities, outlined above and on the Financial Reporting Council’s website, to detect material 
misstatements in respect of irregularities, including fraud.

We obtain and update our understanding of the entity, its activities, its control environment, and likely future 
developments, including in relation to the legal and regulatory framework applicable and how the entity is complying 
with that framework.  Based on this understanding, we identify and assess the risks of material misstatement of the 
financial statements, whether due to fraud or error, design and perform audit procedures responsive to those risks, 
and obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion.  This includes 
consideration of the risk of acts by the entity that were contrary to applicable laws and regulations, including fraud.

In response to the risk of irregularities and non-compliance with laws and regulations, including fraud, we designed 
procedures which included: 

�

�
�

�

�
�

Enquiry of senior leadership, Governors/Trustees and those charged with governance around actual and 
potential litigation and claims as well as actual, suspected and alleged fraud; 
Reviewing minutes of meetings of those charged with governance;
Assessing the extent of compliance with the laws and regulations considered to have a direct material 
effect on the financial statements or the operations of the company through enquiry and inspection; 
Reviewing financial statement disclosures and testing to supporting documentation to assess compliance 
with applicable laws and regulations including compliance with the Academies Accounts Direction 2021 to 
2022 issued by the Education and Skills Funding Agency; 
Performing audit work over the recognition of grant income and the allocation of expenditure to funds;
Performing audit work over the risk of management bias and override of controls, including testing of 
journal entries and other adjustments for appropriateness, evaluating the rationale of significant 
transactions outside the normal course of business and reviewing accounting estimates for indicators of 
potential bias. 

Because of the inherent limitations of an audit, there is a risk that we will not detect all irregularities, including those 
leading to a material misstatement in the financial statements or non-compliance with regulation. This risk increases 
the more that compliance with a law or regulation is removed from the events and transactions reflected in the 
financial statements, as we will be less likely to become aware of instances of non-compliance. The risk of not 
detecting a material misstatement resulting from fraud is higher than for one resulting from error, as fraud may 
involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

A further description of our responsibilities is available on the Financial Reporting Council’s website at: https://
www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor's report.
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Use of our report
This report is made solely to the charitable company's members, as a body, in accordance with Chapter 3 of Part 16 
of the Companies Act 2006. Our audit work has been undertaken so that we might state to the charitable company's 
members those matters we are required to state to them in an auditor's report and for no other purpose. To the 
fullest extent permitted by law, we do not accept or assume responsibility to anyone other than the charitable 
company and the charitable company's members as a body, for our audit work, for this report, or for the opinions we 
have formed.

Graham Fitzgerald BA FCA DChA (Senior Statutory Auditor)
for and on behalf of Azets Audit Services .........................

Statutory Auditor Wynyard Park House
Wynyard Avenue
Wynyard
United Kingdom
TS22 5TB
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In accordance with the terms of our engagement letter dated 11 July 2022 and further to the requirements of the 
Education & Skills Funding Agency (ESFA) as included in the Academies Accounts Direction 2021 to 2022, we have 
carried out an engagement to obtain limited assurance about whether the expenditure disbursed and income 
received by The Legacy Learning Trust during the period 1 September 2021 to 31 August 2022 have been applied 
to the purposes identified by Parliament and the financial transactions conform to the authorities which govern them.

This report is made solely to The Legacy Learning Trust and ESFA in accordance with the terms of our engagement 
letter. Our work has been undertaken so that we might state to the The Legacy Learning Trust and ESFA those 
matters we are required to state in a report and for no other purpose. To the fullest extent permitted by law, we do 
not accept or assume responsibility to anyone other than The Legacy Learning Trust and ESFA, for our work, for 
this report, or for the conclusion we have formed.

Respective responsibilities of The Legacy Learning Trust's accounting officer and the reporting accountant
The accounting officer is responsible, under the requirements of The Legacy Learning Trust’s funding agreement 
with the Secretary of State for Education dated 28 March 2018 and the Academy Trust Handbook, extant from 1 
September 2021, for ensuring that expenditure disbursed and income received is applied for the purposes intended 
by Parliament and the financial transactions conform to the authorities which govern them.

Our responsibilities for this engagement are established in the United Kingdom by our profession’s ethical guidance, 
and are to obtain limited assurance and report in accordance with our engagement letter and the requirements of 
the Academies Accounts Direction 2021 to 2022. We report to you whether anything has come to our attention in 
carrying out our work which suggests that in all material respects, expenditure disbursed and income received 
during the period 1 September 2021 to 31 August 2022 have not been applied to purposes intended by Parliament 
or that the financial transactions do not conform to the authorities which govern them.

Approach
We conducted our engagement in accordance with the Framework and Guide for External Auditors and Reporting 
Accountant of Academy Trusts issued by ESFA. We performed a limited assurance engagement as defined in our 
engagement letter.

The objective of a limited assurance engagement is to perform such procedures as to obtain information and 
explanations in order to provide us with sufficient appropriate evidence to express a negative conclusion on 
regularity.

A limited assurance engagement is more limited in scope than a reasonable assurance engagement and
consequently does not enable us to obtain assurance that we would become aware of all significant matters that 
might be identified in a reasonable assurance engagement. Accordingly, we do not express a positive opinion.

Our engagement includes examination, on a test basis, of evidence relevant to the regularity and propriety of the 
academy trust's income and expenditure.
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The work undertaken to draw to our conclusion includes:
�
�
�
�
�
�

�
�
�
�
�
�
�
�
�

completion of self assessment questionnaire by Accounting Officer
discussions with the Accounting Officer and finance team
review of Internal Assurance report
review of trustee and committee meeting minutes
review of finance and other relevant policies
review of purchases, expenses and expense claims on a sample basis including the application of controls 
and tendering processes where applicable
review of gifts and hospitality transactions including the application of controls
review of credit and debit card transactions including the application of controls
review of payroll transactions on a sample bases including the application of controls
review of potential special payments to staff
review of leases and consideration of areas where borrowing may have been incurred
consideration of transactions with related and connected parties
review of register of business interests for completeness and compliance with regulations
enquiries into transactions that may require disclosure under ESFA delegated authority rules
consideration of value for money and appropriateness of transactions

Conclusion
In the course of our work, nothing has come to our attention which suggests that in all material respects the 
expenditure disbursed and income received during the period 1 September 2021 to 31 August 2022 has not been 
applied to purposes intended by Parliament and the financial transactions do not conform to the authorities which 
govern them.

Reporting Accountant
Azets Audit Services

Dated: .........................
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Unrestricted Restricted funds: Total Total
funds General Fixed asset 2022 2021

Notes £ £ £ £ £
Income and endowments from:
Donations and capital grants 3 33,247 - 727,827 761,074 646,878
Charitable activities:
- Funding for educational operations 4 256,954 13,846,645 - 14,103,599 13,596,775
Other trading activities 5 266,926 - - 266,926 134,593
Investments 6 140 - - 140 292

Total 557,267 13,846,645 727,827 15,131,739 14,378,538

Expenditure on:
Raising funds 7 524,429 - - 524,429 135,341
Charitable activities:
- Educational operations 9 44,604 15,879,780 757,639 16,682,023 14,939,145

Total 7 569,033 15,879,780 757,639 17,206,452 15,074,486

Net expenditure (11,766) (2,033,135) (29,812) (2,074,713) (695,948)

Transfers between funds 17 - 626,428 (626,428) - -

Other recognised gains/(losses)
Actuarial gains/(losses) on defined 
benefit pension schemes 19 - 7,478,000 - 7,478,000 (347,000)

Net movement in funds (11,766) 6,071,293 (656,240) 5,403,287 (1,042,948)

Reconciliation of funds
Total funds brought forward 784,733 (6,574,692) 37,028,352 31,238,393 32,281,341

Total funds carried forward 772,967 (503,399) 36,372,112 36,641,680 31,238,393
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Comparative year information Unrestricted Restricted funds: Total

Year ended 31 August 2021 funds General Fixed asset 2021

Notes £ £ £ £
Income and endowments from:
Donations and capital grants 3 23,743 3,000 620,135 646,878
Charitable activities:
- Funding for educational operations 4 37,106 13,559,669 - 13,596,775
Other trading activities 5 134,593 - - 134,593
Investments 6 292 - - 292

Total 195,734 13,562,669 620,135 14,378,538

Expenditure on:
Raising funds 7 135,341 - - 135,341
Charitable activities:
- Educational operations 9 36,356 14,137,866 764,923 14,939,145

Total 7 171,697 14,137,866 764,923 15,074,486

Net income/(expenditure) 24,037 (575,197) (144,788) (695,948)

Transfers between funds 17 - (43,670) 43,670 -

Other recognised gains/(losses)
Actuarial losses on defined benefit pension 
schemes 19 - (347,000) - (347,000)

Net movement in funds 24,037 (965,867) (101,118) (1,042,948)

Reconciliation of funds
Total funds brought forward 760,696 (5,608,825) 37,129,470 32,281,341

Total funds carried forward 784,733 (6,574,692) 37,028,352 31,238,393
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2022 2021
Notes £ £ £ £

Fixed assets
Tangible assets 13 36,321,637 37,028,353

Current assets
Debtors 14 1,603,695 737,320
Cash at bank and in hand 675,366 1,130,722

2,279,061 1,868,042
Current liabilities
Creditors: amounts falling due within one 
year 15 (1,430,018) (767,002)

Net current assets 849,043 1,101,040

Net assets excluding pension liability 37,170,680 38,129,393

Defined benefit pension scheme liability 19 (529,000) (6,891,000)

Total net assets 36,641,680 31,238,393

Funds of the academy trust:
Restricted funds 17
- Fixed asset funds 36,372,112 37,028,352
- Restricted income funds 25,601 316,308
- Pension reserve (529,000) (6,891,000)

Total restricted funds 35,868,713 30,453,660

Unrestricted income funds 17 772,967 784,733

Total funds 36,641,680 31,238,393

The accounts on pages 28 to 52 were approved by the trustees and authorised for issue on 05 December 2022 and 
are signed on their behalf by:

H U Rashid
Chair

Company registration number 11281425
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2022 2021
Notes £ £ £ £

Cash flows from operating activities
Net cash (used in)/provided by operating 
activities 20 (1,132,400) 666,650

Cash flows from investing activities
Dividends, interest and rents from investments 140 292
Capital grants from DfE Group 727,827 40,135
Capital funding received from sponsors and others - 580,000
Purchase of tangible fixed assets (50,923) (734,619)

Net cash provided by/(used in) investing activities 677,044 (114,192)

Net (decrease)/increase in cash and cash 
equivalents in the reporting period (455,356) 552,458

Cash and cash equivalents at beginning of the year 1,130,722 578,264

Cash and cash equivalents at end of the year 675,366 1,130,722
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1 Accounting policies

A summary of the principal accounting policies adopted (which have been applied consistently, except where 
noted), judgements and key sources of estimation uncertainty, is set out below.

1.1 Basis of preparation
The accounts of the academy trust, which is a public benefit entity under FRS 102, have been prepared under 
the historical cost convention in accordance with the Financial Reporting Standard Applicable in the UK and 
Republic of Ireland (FRS 102), the Accounting and Reporting by Charities: Statement of Recommended 
Practice applicable to charities preparing their accounts in accordance with the Financial Reporting Standard 
applicable in the UK and Republic of Ireland (FRS 102) (Charities SORP (FRS 102)), the Academies Accounts 
Direction 2021 to 2022 issued by ESFA, the Charities Act 2011 and the Companies Act 2006.

1.2 Going concern
The trustees assess whether the use of going concern is appropriate, ie whether there are any material 
uncertainties related to events or conditions that may cast significant doubt on the ability of the charitable 
company to continue as a going concern. The trustees make this assessment in respect of a period of at least 
one year from the date of authorisation for issue of the accounts and have concluded that the academy trust 
has adequate resources to continue in operational existence for the foreseeable future and there are no 
material uncertainties about the academy trust’s ability to continue as a going concern. Thus they continue to 
adopt the going concern basis of accounting in preparing the accounts.

1.3 Income
All incoming resources are recognised when the academy trust has entitlement to the funds, the receipt is 
probable and the amount can be measured reliably.

Grants
Grants are included in the statement of financial activities on a receivable basis. The balance of income 
received for specific purposes but not expended during the period is shown in the relevant funds on the 
balance sheet. Where income is received in advance of meeting any performance-related conditions there is 
not unconditional entitlement to the income and its recognition is deferred and included in creditors as 
deferred income until the performance-related conditions are met. Where entitlement occurs before income is 
received, the income is accrued.

General Annual Grant is recognised in full in the statement of financial activities in the period for which it is 
receivable, and any abatement in respect of the period is deducted from income and recognised as a liability. 

Capital grants are recognised in full when there is an unconditional entitlement to the grant. Unspent amounts 
of capital grants are reflected in the balance sheet in the restricted fixed asset fund. Capital grants are 
recognised when there is entitlement and are not deferred over the life of the asset on which they are 
expended.

Sponsorship income
Sponsorship income provided to the academy trust which amounts to a donation is recognised in the 
statement of financial activities in the period in which it is receivable (where there are no performance-related 
conditions), where the receipt is probable and it can be measured reliably.

Donations
Donations are recognised on a receivable basis (where there are no performance-related conditions) where 
the receipt is probable and the amount can be reliably measured.

Other income
Other income, including the hire of facilities, is recognised in the period it is receivable and to the extent the 
academy trust has provided the goods or services.
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Donated goods, facilities and services
Goods donated for resale are included at fair value, being the expected proceeds from sale less the expected 
costs of sale. If it is practical to assess the fair value at receipt, it is recognised in stock and ‘Income from 
other trading activities’. Upon sale, the value of the stock is charged against ‘Income from other trading 
activities’ and the proceeds are recognised as ‘Income from other trading activities’. Where it is impractical to 
fair value the items due to the volume of low value items they are not recognised in the accounts until they are 
sold. This income is recognised within ‘Income from other trading activities’. 

Donated fixed assets
Donated fixed assets are measured at fair value unless it is impractical to measure this reliably, in which case 
the cost of the item to the donor is used. The gain is recognised as income from donations and a 
corresponding amount is included in the appropriate fixed asset category and depreciated over the useful 
economic life in accordance with the academy trust‘s accounting policies.

1.4 Expenditure
Expenditure is recognised once there is a legal or constructive obligation to transfer economic benefit to a 
third party, it is probable that a transfer of economic benefits will be required in settlement, and the amount of 
the obligation can be measured reliably. 

Expenditure is classified by activity. The costs of each activity are made up of the total of direct costs and 
shared costs, including support costs involved in undertaking each activity. Direct costs attributable to a single 
activity are allocated directly to that activity. Shared costs which contribute to more than one activity and 
support costs which are not attributable to a single activity are apportioned between those activities on a basis 
consistent with the use of resources. Central staff costs are allocated on the basis of time spent, and 
depreciation charges are allocated on the portion of the asset’s use.

All resources expended are inclusive of irrecoverable VAT.

Expenditure on raising funds
This includes all expenditure incurred by the academy trust to raise funds for its charitable purposes and 
includes costs of all fundraising activities events and non-charitable trading.

Charitable activities
These are costs incurred on the academy trust's educational operations, including support costs and costs 
relating to the governance of the academy trust apportioned to charitable activities.

1.5 Tangible fixed assets and depreciation
Assets costing £3,000 or more are capitalised as tangible fixed assets and are carried at cost, net of 
depreciation and any provision for impairment.

Where tangible fixed assets have been acquired with the aid of specific grants, either from the government or 
from the private sector, they are included in the balance sheet at cost and depreciated over their expected 
useful economic life. Where there are specific conditions attached to the funding that require the continued 
use of the asset, the related grants are credited to a restricted fixed asset fund in the statement of financial 
activities and carried forward in the balance sheet. Depreciation on the relevant assets is charged directly to 
the restricted fixed asset fund in the statement of financial activities. Where tangible fixed assets have been 
acquired with unrestricted funds, depreciation on such assets is charged to the unrestricted fund.



THE LEGACY LEARNING TRUST

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

FOR THE YEAR ENDED 31 AUGUST 2022

1 Accounting policies (Continued)

- 34 -

Depreciation is provided on all tangible fixed assets at rates calculated to write off the cost of each asset on a 
straight-line basis over its expected useful life, as follows:

Long leasehold land 125 years
Long leasehold buildings 50 years
Computer equipment 3 years
Fixtures, fittings & equipment 10 years
Motor vehicles 3 years

The trust’s land and buildings are occupied on a 125 year lease from the local authority. In the view of the 
trustees, the risks and rewards of occupying the site have been substantially transferred to the trust and 
therefore the land and buildings have been recognised as a donation on conversion and capitalised within the 
restricted fixed assets fund. Land and buildings have been valued by trustees on a depreciated replacement 
cost basis based on previous values provided by the local authority. Other assets transferred on conversion 
have been valued based on an estimated book value based on their original purchase cost.

A review for impairment of a fixed asset is carried out if events or changes in circumstances indicate that the 
carrying value of any fixed asset may not be recoverable. Shortfalls between the carrying value of f ixed assets 
and their recoverable amounts are recognised as impairments. Impairment losses are recognised in the
statement of financial activities.

1.6 Liabilities
Liabilities are recognised when there is an obligation at the balance sheet date as a result of a past event, it is 
probable that a transfer of economic benefit will be required in settlement, and the amount of the settlement 
can be estimated reliably. Liabilities are recognised at the amount that the academy trust anticipates it will pay 
to settle the debt or the amount it has received as advanced payments for the goods of services it must 
provide.

1.7 Leased assets
Rentals under operating leases are charged on a straight-line basis over the lease term.

1.8 Financial instruments
The academy trust only holds basic financial instruments as defined in FRS 102. The financial assets and 
financial liabilities of the academy trust and their measurement basis are as follows.

Financial assets
Trade and other debtors are basic financial instruments and are debt instruments measured at amortised cost. 
Prepayments are not financial instruments. 

Cash at bank is classified as a basic financial instrument and is measured at face value.

Financial liabilities
Trade creditors, accruals and other creditors are financial instruments, and are measured at amortised cost. 
Taxation and social security are not included in the financial instruments disclosure definition. 

Deferred income is not deemed to be a financial liability, as the cash settlement has already taken place and 
there is an obligation to deliver services rather than cash or another financial instrument. 
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1.9 Taxation
The academy trust is considered to pass the tests set out in Paragraph 1 Schedule 6 of the Finance Act 2010 
and therefore it meets the definition of a charitable company for UK corporation tax purposes. Accordingly, the 
academy trust is potentially exempt from taxation in respect of income or capital gains received within 
categories covered by chapter 3 part 11 of the Corporation Tax Act 2010 or Section 256 of the Taxation of 
Chargeable Gains Act 1992, to the extent that such income or gains are applied exclusively to charitable 
purposes.

1.10 Pensions benefits
Retirement benefits to employees of the academy trust are provided by the Teachers' Pension Scheme ('TPS') 
and the Local Government Pension Scheme ('LGPS'). These are defined benefit schemes and the assets are 
held separately from those of the academy trust.

The TPS is an unfunded scheme and contributions are calculated to spread the cost of pensions over
employees' working lives with the academy trust in such a way that the pension cost is a substantially level 
percentage of current and future pensionable payroll. The contributions are determined by the Government 
Actuary based on quadrennial valuations using a prospective unit credit method. The TPS is an unfunded 
multi-employer scheme with no underlying assets to assign between employers. Consequently, the TPS is 
treated as a defined contribution scheme for accounting purposes and the contributions are recognised in the 
period to which they relate.

The LGPS is a funded multi-employer scheme and the assets are held separately from those of the academy 
trust in separate trustee administered funds. Pension scheme assets are measured at fair value and liabilities 
are measured on an actuarial basis using the projected unit credit method and discounted at a rate equivalent 
to the current rate of return on a high-quality corporate bond of equivalent term and currency to the liabilities. 
The actuarial valuations are obtained at least triennially and are updated at each balance sheet date. The 
amounts charged to net income or expenditure are the current service costs and the costs of scheme 
introductions, benefit changes, settlements and curtailments. They are included as part of staff costs as 
incurred. Net interest on the net defined benefit liability/asset is also recognised in the statement of financial 
activities and comprises the interest cost on the defined benefit obligation and interest income on the scheme 
assets, calculated by multiplying the fair value of the scheme assets at the beginning of the period by the rate 
used to discount the benefit obligations. The difference between the interest income on the scheme assets 
and the actual return on the scheme assets is recognised in other recognised gains and losses. Actuarial 
gains and losses are recognised immediately in other recognised gains and losses.

1.11 Fund accounting
Unrestricted income funds represent those resources which may be used towards meeting any of the 
charitable objects of the academy trust at the discretion of the trustees.

Restricted fixed asset funds are resources which are to be applied to specific capital purposes imposed by 
funders where the asset acquired or created is held for a specific purpose.

Restricted general funds comprise all other restricted funds received with restrictions imposed by the funder/
donor and include grants from the Department for Education Group.

2 Critical accounting estimates and areas of judgement

Accounting estimates and judgements are continually evaluated and are based on historical experience and 
other factors, including expectations of future events that are believed to be reasonable under the 
circumstances.
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Critical accounting estimates and assumptions
The academy trust makes estimates and assumptions concerning the future. The resulting accounting 
estimates and assumptions will, by definition, seldom equal the related actual results. The estimates and 
assumptions that have a significant risk of causing a material adjustment to the carrying amounts of assets 
and liabilities within the next financial year are discussed below.

The present value of the Local Government Pension Scheme defined benefit liability depends on a number of 
factors that are determined on an actuarial basis using a variety of assumptions. The assumptions used in 
determining the net cost or income for pensions include the discount rate. Any changes in these assumptions, 
which are disclosed in note 19, will impact the carrying amount of the pension liability. Furthermore, a roll 
forward approach which projects results from the latest full actuarial valuation performed at 31 March 2019 
has been used by the actuary in valuing the pensions liability at 31 August 2022. Any differences between the 
figures derived from the roll forward approach and a full actuarial valuation would impact on the carrying 
amount of the pension liability.

Critical areas of judgement
Land and buildings
The trust’s land and buildings are occupied on a 125 year lease from the local authority. In the view of the 
trustees, the risks and rewards of occupying the site have been substantially transferred to the trust and 
therefore the land and buildings have been recognised as a donation on conversion and capitalised within the 
restricted fixed assets fund. The land and buildings are valued on the basis of valuations provided by the 
ESFA/local authority

Depreciation
Depreciation is calculated as to write off the cost of an asset off over its useful economic life. The accounting 
policies are disclosed in the accounting policy above.

3 Donations and capital grants
Unrestricted Restricted Total Total

funds funds 2022 2021
£ £ £ £

Capital grants - 727,827 727,827 40,135
Other donations 33,247 - 33,247 606,743

33,247 727,827 761,074 646,878
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4 Funding for the academy trust's charitable activities

Unrestricted Restricted Total Total
funds funds 2022 2021

£ £ £ £
DfE/ESFA grants
General annual grant (GAG) - 11,617,218 11,617,218 10,765,933
Other DfE/ESFA grants:
- UIFSM - 64,146 64,146 107,858
- Pupil premium - 907,790 907,790 894,005
- PE and sports grant - 21,270 21,270 -
- Rates - 62,857 62,857 88,331
- National tutoring programme - 117,495 117,495 -
- Teachers pay and pension grants - 18,303 18,303 522,737
- Others - 241,013 241,013 125,659

- 13,050,092 13,050,092 12,504,523

Other government grants
Local authority grants - 654,889 654,889 841,243
Special educational projects - 8,675 8,675 9,662

- 663,564 663,564 850,905

COVID-19 additional funding
DfE/ESFA
Other DfE/ESFA COVID-19 funding - 18,608 18,608 203,124
Non-DfE/ESFA
Coronavirus job retention scheme grant - - - 1,117
Other COVID-19 funding - 114,381 114,381 -

- 132,989 132,989 204,241

Other funding
Catering 44,443 - 44,443 36,356
Other incoming resources 212,511 - 212,511 750

256,954 - 256,954 37,106

Total funding 256,954 13,846,645 14,103,599 13,596,775
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5 Other trading activities
Unrestricted Restricted Total Total

funds funds 2022 2021
£ £ £ £

Hire of facilities 41,116 - 41,116 11,951
Catering income 299 - 299 267
Parental contributions 50,515 - 50,515 12,303
Other income 174,996 - 174,996 110,072

266,926 - 266,926 134,593

6 Investment income
Unrestricted Restricted Total Total

funds funds 2022 2021
£ £ £ £

Short term deposits 140 - 140 292

7 Expenditure
Non-pay expenditure Total Total

Staff costs Premises Other 2022 2021
£ £ £ £ £

Expenditure on raising funds
- Direct costs 126,880 - 397,549 524,429 135,341
Academy's educational operations
- Direct costs 8,871,976 - 458,276 9,330,252 9,396,392
- Allocated support costs 3,474,213 2,548,005 1,329,553 7,351,771 5,542,753

12,473,069 2,548,005 2,185,378 17,206,452 15,074,486

Net income/(expenditure) for the year includes: 2022 2021
£ £

Fees payable to auditor for:
- Audit 9,550 8,225
- Other services 2,950 2,950
Operating lease rentals 31,305 44,124
Depreciation of tangible fixed assets 757,639 764,923
Net interest on defined benefit pension liability 126,000 93,000
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8 Central services

The academy trust has provided the following central services to its academies during the year:

�
�
�
�
�
�
�

leadership
risk assurance
human resources;
financial services;
admissions appeals;
marketing and design; and
governance

In the prior year, Acklam Grange charged Linthorpe Community Primary School for these services as they 
were utilised. The charge in the year was £71,000.

In the current year, each academy has made a contribution to central services on a basis agreed with 
trustees.

The amounts charged during the year were as follows: 2022 2021
£ £

Acklam Grange School 343,470 -
Linthorpe Community Primary School 151,249 71,000

494,719 71,000
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9 Charitable activities
Unrestricted Restricted Total Total

funds funds 2022 2021
£ £ £ £

Direct costs
Educational operations - 9,330,252 9,330,252 9,396,392

Support costs
Educational operations 44,604 7,307,167 7,351,771 5,542,753

44,604 16,637,419 16,682,023 14,939,145

2022 2021
£ £

Analysis of support costs
Support staff costs 3,474,213 2,844,587
Depreciation 757,639 764,923
Technology costs 137,695 127,754
Premises costs 1,790,366 848,259
Legal costs 7,909 4,498
Other support costs 1,162,818 956,721
Governance costs 21,131 (3,989)

7,351,771 5,542,753

10 Staff

Staff costs
Staff costs during the year were:

2022 2021
£ £

Wages and salaries 8,617,533 8,263,047
Social security costs 853,909 817,995
Pension costs 2,739,980 2,703,606

Staff costs - employees 12,211,422 11,784,648
Agency staff costs 261,647 112,719
Staff restructuring costs - 3,298

12,473,069 11,900,665
Staff development and other staff costs 33,440 10,085

Total staff expenditure 12,506,509 11,910,750

Staff restructuring costs comprise:

Redundancy payments - 3,298
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Staff numbers
The average number of persons employed by the academy trust during the year was as follows:

2022 2021
Number Number

Teachers 124 129
Administration and support 166 169
Management 20 17

310 315

Higher paid staff
The number of employees whose employee benefits (excluding employer pension costs and employer 
national insurance contributions) exceeded £60,000 was:

2022 2021
Number Number

£60,001 - £70,000 8 6
£80,001 - £90,000 - 2
£90,001 - £100,000 2 -
£100,001 - £110,000 - 1

Key management personnel
The key management personnel of the academy trust comprise the trustees and the senior management 
team as listed on page 1. The total amount of employee benefits (including employer pension and national 
insurance contributions) received by key management personnel for their services to the academy trust was 
£337,249 (2021: £341,164).

11 Trustees' remuneration and expenses

One or more of the trustees has been paid remuneration or has received other benefits from an employment 
with the academy trust.  The principal and other staff trustees only receive remuneration in respect of services 
they provide undertaking the roles of principal and staff members under their contracts of employment, and 
not in respect of their services as trustees. 

The value of trustees' remuneration and other benefits was as follows: 

Mrs S Lymer (Accounting Officer)
Remuneration £95,001 - £100,000 (2021: £nil)
Employer's pension contributions £20,001 - £25,000 (2021: £nil)

During the year, travel and subsistence payments totalling £28 (2021: £397) were reimbursed or paid directly 
to 1 trustees (2021: 1 trustees).



THE LEGACY LEARNING TRUST

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

FOR THE YEAR ENDED 31 AUGUST 2022

- 42 -

12 Trustees' and officers' insurance

The academy trust has opted into the Department for Education’s Risk Protection Arrangement (RPA), an 
alternative to insurance where UK government funds cover losses that arise. This scheme protects trustees 
and officers from claims arising from negligent acts, errors or omissions occurring whilst on academy trust 
business, and provides cover up to £10,000,000. It is not possible to quantify the trustees and officers 
indemnity element from the overall cost of the RPA scheme.

13 Tangible fixed assets
Land and 
buildings

Computer 
equipment

Fixtures, 
fittings & 

equipment

Motor 
vehicles

Total

£ £ £ £ £
Cost
At 1 September 2021 39,204,282 85,325 85,653 22,714 39,397,974
Additions - 23,960 26,963 - 50,923

At 31 August 2022 39,204,282 109,285 112,616 22,714 39,448,897

Depreciation
At 1 September 2021 2,267,560 60,114 19,793 22,154 2,369,621
Charge for the year 726,880 20,225 9,998 536 757,639

At 31 August 2022 2,994,440 80,339 29,791 22,690 3,127,260

Net book value
At 31 August 2022 36,209,842 28,946 82,825 24 36,321,637

At 31 August 2021 36,936,722 25,211 65,860 560 37,028,353

14 Debtors
2022 2021

£ £

Trade debtors 61,158 34,206
VAT recoverable 818,571 421,639
Other debtors 88,854 -
Prepayments and accrued income 635,112 281,475

1,603,695 737,320
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15 Creditors: amounts falling due within one year
2022 2021

£ £

Trade creditors 254,148 -
Other taxation and social security 200,383 193,284
Other creditors 199,687 53,307
Accruals and deferred income 775,800 520,411

1,430,018 767,002

16 Deferred income
2022 2021

£ £
Deferred income is included within:
Creditors due within one year 38,064 203,123

Deferred income at 1 September 2021 203,123 41,756
Released from previous years (203,123) (41,756)
Resources deferred in the year 38,064 203,123

Deferred income at 31 August 2022 38,064 203,123

Deferred income consists of universal infant free school meals received in advance of the 2022/23 academic 
year.
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17 Funds
Balance at Gains, Balance at

1 September losses and 31 August
2021 Income Expenditure transfers 2022

£ £ £ £ £
Restricted general funds
General Annual Grant (GAG) 296,308 11,617,218 (12,514,353) 626,428 25,601
UIFSM - 64,146 (64,146) - -
Pupil premium - 907,790 (907,790) - -
Other DfE/ESFA COVID-19 
funding - 18,608 (18,608) - -
Other Coronavirus funding - 114,381 (114,381) - -
Other DfE/ESFA grants - 460,938 (460,938) - -
Other government grants 20,000 663,564 (683,564) - -
Pension reserve (6,891,000) - (1,116,000) 7,478,000 (529,000)

(6,574,692) 13,846,645 (15,879,780) 8,104,428 (503,399)

Restricted fixed asset funds
Inherited on conversion 36,210,902 - (716,255) - 35,494,647
DfE group capital grants 205,845 727,827 (9,087) (688,188) 236,397
Capital expenditure from GAG 35,219 - (18,866) 61,760 78,113
Other LA income 7,986 - (1,831) - 6,155
Donated assets 568,400 - (11,600) - 556,800

37,028,352 727,827 (757,639) (626,428) 36,372,112

Total restricted funds 30,453,660 14,574,472 (16,637,419) 7,478,000 35,868,713

Unrestricted funds
General funds 784,733 557,267 (569,033) - 772,967

Total funds 31,238,393 15,131,739 (17,206,452) 7,478,000 36,641,680
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The specific purposes for which the funds are to be applied are as follows: 

General Annual Grant must be used for the normal running costs of the academy. Under the funding 
agreement with the Secretary of State, the academy trust was not subject to a limit on the amount of GAG that 
it could carry forward at 31 August 2022.

Other DfE/ESFA grants include teachers pay and pension grants, pupil premium, PE grant and universal 
infant free school meals grants received.

Other government grants include funding received for pupils with special educational needs, early years 
funding and pupil premium received from the local authority.

Teaching school income and expenditure is generated as a result of the academy trust's status as a teaching 
school.

The pension reserve reflects the LGPS transactions. The costs and income associated with the defined 
benefit pension scheme have been recorded in the restricted fund. Staff costs are paid from this fund, 
including contributions to the LGPS, and the pension liability has therefore been aligned with these funds.

The Inherited Fixed Asset Fund reflects the fixed assets acquired from the Local Authority on conversion. 
Depreciation on these assets is charged against this fund.

Capital grants are reflected in the restricted fixed asset fund, the trust has carried forward £50,576 in capital 
funds into 2022/23. Capital grants have been used on expenditure that has been expensed in the year,
resulting in a funds transfer from capital to restricted general funds.

Unrestricted funds can be used for any purpose, at the discretion of the trustees, within the objects of the 
academy trust.

At 31 August 2022 the academy had restricted general and unrestricted funds of £798,568.
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Comparative information in respect of the preceding period is as follows:

Balance at Gains, Balance at
1 September losses and 31 August

2020 Income Expenditure transfers 2021
£ £ £ £ £

Restricted general funds
General Annual Grant (GAG) 62,175 10,765,933 (10,497,947) (33,853) 296,308
UIFSM - 107,858 (107,858) - -
Pupil premium - 894,005 (894,005) - -
Coronavirus job retention 
scheme grant - 1,117 - - 1,117
Other DfE/ESFA grants - 939,851 (939,851) - -
Other government grants - 850,905 (822,205) (9,817) 18,883
Other restricted funds - 3,000 (3,000) - -
Pension reserve (5,671,000) - (873,000) (347,000) (6,891,000)

(5,608,825) 13,562,669 (14,137,866) (390,670) (6,574,692)

Restricted fixed asset funds
Inherited on conversion 36,933,579 - (722,677) - 36,210,902
DfE group capital grants 171,366 40,135 (5,656) - 205,845
Capital expenditure from GAG 24,525 - (23,159) 33,853 35,219
Other LA income - - (1,831) 9,817 7,986
Donated assets - 580,000 (11,600) - 568,400

37,129,470 620,135 (764,923) 43,670 37,028,352

Total restricted funds 31,520,645 14,182,804 (14,902,789) (347,000) 30,453,660

Unrestricted funds
General funds 760,696 195,734 (171,697) - 784,733

Total funds 32,281,341 14,378,538 (15,074,486) (347,000) 31,238,393
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Total funds analysis by academy
2022 2021

Fund balances at 31 August 2022 were allocated as follows: £ £

Acklam Grange School 261,772 564,908
Linthorpe Community Primary School 515,220 536,133
Central services 21,576 -

Total before fixed assets fund and pension reserve 798,568 1,101,041

Restricted fixed asset fund 36,372,112 37,028,352
Pension reserve (529,000) (6,891,000)

Total funds 36,641,680 31,238,393

Total cost analysis by academy

Expenditure incurred by each academy during the year was as follows:

Teaching and Other costs

educational Other support Educational excluding Total Total

support staff staff costs supplies depreciation 2022 2021

£ £ £ £ £ £

Acklam Grange School 6,092,716 2,111,397 179,527 2,712,172 11,095,812 9,994,797
Linthorpe Community 
Primary School 2,588,158 372,815 156,455 603,767 3,721,195 3,441,766
Central services 351,421 - 88,854 75,531 515,806 -

9,032,295 2,484,212 424,836 3,391,470 15,332,813 13,436,563

18 Analysis of net assets between funds
Unrestricted Restricted funds: Total

Funds General Fixed asset Funds
£ £ £ £

Fund balances at 31 August 2022 are 
represented by:
Tangible fixed assets - - 36,321,637 36,321,637
Current assets 772,967 1,455,618 50,476 2,279,061
Current liabilities - (1,430,018) - (1,430,018)
Pension scheme liability - (529,000) - (529,000)

Total net assets 772,967 (503,400) 36,372,113 36,641,680
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Unrestricted Restricted funds: Total
Funds General Fixed asset Funds

£ £ £ £
Fund balances at 31 August 2021 are 
represented by:
Tangible fixed assets - - 37,028,353 37,028,353
Current assets 942,372 925,670 - 1,868,042
Current liabilities (157,639) (609,363) - (767,002)
Pension scheme liability - (6,891,000) - (6,891,000)

Total net assets 784,733 (6,574,693) 37,028,353 31,238,393

19 Pension and similar obligations

The academy trust's employees belong to two principal pension schemes: the Teachers' Pension Scheme 
England and Wales (TPS) for academic and related staff; and the Local Government Pension Scheme 
(LGPS) for non-teaching staff, which is managed by Middlesbrough Borough Council. Both are multi-employer 
defined benefit schemes. 

The pension costs are assessed in accordance with the advice of independent qualified actuaries. The latest 
actuarial valuation of the TPS related to the period ended 31 March 2016, and that of the LGPS related to the 
period ended 31 March 2019.

Contributions amounting to £198,539 were payable to the schemes at 31 August 2022 (2021: £nil) and are 
included within creditors.

Teachers' Pension Scheme

Introduction
The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, governed by the 
Teachers’ Pension Scheme Regulations 2014. Membership is automatic for teachers in academy trusts. All 
teachers have the option to opt out of the TPS following enrolment.

The TPS is an unfunded scheme to which both the member and employer makes contributions, as a 
percentage of salary. These contributions are credited to the Exchequer. Retirement and other pension 
benefits are paid by public funds provided by Parliament.  

Valuation of the Teachers’ Pension Scheme
The Government Actuary, using normal actuarial principles, conducts a formal actuarial review of the TPS in 
accordance with the Public Service Pensions (Valuations and Employer Cost Cap) Directions 2014 published 
by HM Treasury every 4 years. The aim of the review is to specify the level of future contributions. Actuarial 
scheme valuations are dependent on assumptions about the value of future costs, design of benefits and 
many other factors. The latest actuarial valuation of the TPS was carried out as at 31 March 2016. The 
valuation report was published by the Department for Education on 5 March 2019.
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The key elements of the valuation and subsequent consultation are:
�

�

�

employer contribution rates set at 23.68% of pensionable pay (including a 0.08% employer 
administration charge)
total scheme liabilities (pensions currently in payment and the estimated cost of future benefits) for 
service to the effective date of £218,100 million, and notional assets (estimated future contributions 
together with the notional investments held at the valuation date) of £196,100 million giving a notional 
past service deficit of £22,000 million
the SCAPE rate, set by HMT, is used to determine the notional investment return. The current 
SCAPE rate is 2.4% above the rate of CPI. The assumed real rate of return is 2.4% in excess of 
prices and 2% in excess of earnings. The rate of real earnings growth is assumed to be 2.2%. The 
assumed nominal rate of return including earnings growth is 4.45%.

The next valuation result is due to be implemented from 1 April 2024.

The employer's pension costs paid to the TPS in the period amounted to £1,289,336 (2021: £1,423,735). 

A copy of the valuation report and supporting documentation is on the Teachers’ Pensions website.

Under the definitions set out in FRS 102, the TPS is an unfunded multi-employer pension scheme. The 
academy trust has accounted for its contributions to the scheme as if it were a defined contribution scheme. 
The academy trust has set out above the information available on the scheme.

Local Government Pension Scheme

The LGPS is a funded defined-benefit scheme, with the assets held in separate trustee-administered funds. 
The total contributions are as noted below. The agreed contribution rates for future years are 17.5% for 
employers and 5.5-12.5% for employees. 

Parliament has agreed, at the request of the Secretary of State for Education, to a guarantee that, in the event 
of academy closure, outstanding Local Government Pension Scheme liabilities would be met by the 
Department for Education. The guarantee came into force on 18 July 2013.

Total contributions made 2022 2021
£ £

Employer's contributions 452,000 457,000
Employees' contributions 153,000 155,000

Total contributions 605,000 612,000

Principal actuarial assumptions 2022 2021
% %

Rate of increase in salaries 4.05 3.6
Rate of increase for pensions in payment/inflation 3.05 2.6
Discount rate for scheme liabilities 4.25 1.7
Inflation assumption (CPI) 3.05 2.6
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The current mortality assumptions include sufficient allowance for future improvements in mortality rates.  The 
assumed life expectations on retirement age 65 are:

2022 2021
Years Years

Retiring today
- Males 21.7 21.9
- Females 23.5 23.6
Retiring in 20 years
- Males 22.9 23.3
- Females 25.3 25.4

Scheme liabilities would have been affected by changes in assumptions as follows:

2022 2021
£ £

Discount rate + 0.1% 8,817,000 13,990,000
Discount rate - 0.1% 9,315,000 14,840,000
Mortality assumption + 1 year 8,703,000 13,860,000
Mortality assumption - 1 year 9,429,000 14,956,000
CPI rate + 0.1% 9,285,000 14,754,000
CPI rate - 0.1% 8,847,000 14,077,000

The academy trust's share of the assets in the scheme 2022 2021
Fair value Fair value

£ £

Equities 5,805,160 5,945,947
Cash 1,195,180 623,911
Property 1,536,660 548,741
Other assets - 398,401

Total market value of assets 8,537,000 7,517,000

The actual return on scheme assets was £477,000 (2021: £1,271,000).

Amount recognised in the statement of financial activities 2022 2021
£ £

Current service cost 1,442,000 1,237,000
Interest income (132,000) (101,000)
Interest cost 258,000 194,000

Total operating charge 1,568,000 1,330,000
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Changes in the present value of defined benefit obligations 2022 2021
£ £

At 1 September 2021 14,408,000 11,335,000
Current service cost 1,442,000 1,237,000
Interest cost 258,000 194,000
Employee contributions 153,000 155,000
Actuarial (gain)/loss (7,133,000) 1,517,000
Benefits paid (62,000) (30,000)

At 31 August 2022 9,066,000 14,408,000

Changes in the fair value of the academy trust's share of scheme assets
2022 2021

£ £

At 1 September 2021 7,517,000 5,664,000
Interest income 132,000 101,000
Actuarial gain 345,000 1,170,000
Employer contributions 452,000 457,000
Employee contributions 153,000 155,000
Benefits paid (62,000) (30,000)

At 31 August 2022 8,537,000 7,517,000

20 Reconciliation of net expenditure to net cash flow from operating activities
2022 2021

Notes £ £

Net expenditure for the reporting period (as per the statement of 
financial activities) (2,074,713) (695,948)

Adjusted for:
Capital grants from DfE and other capital income (727,827) (620,135)
Investment income receivable 6 (140) (292)
Defined benefit pension costs less contributions payable 19 990,000 780,000
Defined benefit pension scheme finance cost 19 126,000 93,000
Depreciation of tangible fixed assets 757,639 764,923
(Increase)/decrease in debtors (866,375) 274,886
Increase in creditors 663,016 70,216

Net cash (used in)/provided by operating activities (1,132,400) 666,650
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21 Analysis of changes in net funds
1 September 

2021
Cash flows 31 August 

2022
£ £ £

Cash 1,130,722 (455,356) 675,366

22 Long-term commitments

Operating leases
At 31 August 2022 the total of the academy trust's future minimum lease payments under non-cancellable 
operating leases was:

2022 2021
£ £

Amounts due within one year 20,680 31,034
Amounts due in two and five years 2,101 22,781

22,781 53,815

23 Related party transactions

No related party transactions took place in the period of account other than certain trustees' remuneration and 
expenses already disclosed in note 11. 

24 Members' liability

Each member of the charitable company undertakes to contribute to the assets of the company in the event of 
it being wound up while he or she is a member, or within one year after he or she ceases to be a member, 
such amount as may be required, not exceeding £10 for the debts and liabilities contracted before he or she 
ceases to be a member.


