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Introduction
The Legacy Learning Trust is proud to be an equal opportunities employer and does not
discriminate in any way (as defined by the Equalities Act 2010 and other relevant legislation) in
relation to recruitment, pay review/performance management and professional and career
development.
The Trust uses pay scales for all teaching staff that are aligned to the School Teachers’ Pay and
Conditions document, which is reviewed annually. All non-teaching support staff pay scales are
aligned to the National Joint Council for Local Government Services (NJC), which is reviewed
annually.

Snapshot date: 31/03/2019
Difference in mean and median hourly rate of pay
Difference in the mean hourly
pay
Pay gap. % difference male to
female

2.6255 (4.1018)

Difference in the median hourly
pay
5.7216 (23.1439)

Difference in mean and median bonus pay
Difference in the mean bonus
pay
Pay gap. % difference male to
female

n/a

Difference in the median bonus
pay
n/a

Proportion of male and female employees who were paid bonus pay
Proportion receiving a bonus
Male employees (% paid a bonus compared to
all male employees)

n/a

Female employees (% paid a bonus compared
to all female employees)

n/a

Proportion of male and female employees according to quartile pay bands
Quartile 1.
Upper
Male (% males to all employees in
each quartile)
Female (% females to all
employees in each quartile)

Quartile 2.
Upper middle

Quartile 3.
Lower middle

Quartile 4.
Lower

27.4 (22.0)

14.3 (18.1)

36.9 (37.3)

16.9 (17.1)

72.6 (78.0)

85.7 (81.9)

63.1 (62.7)

83.1 (82.9)

Summary
At The Legacy Learning Trust, we have a higher proportion of females in every quartile, including
the upper quartile. This illustrates that the overall pay gap, which is small, is as a result of the low
proportion of males in more junior grades although this year that has increased. There are also a
higher proportion of females in senior roles across the Trust including the Chief Executive, Deputy
Chief Executive, Chief Finance Officer and in senior and middle leadership posts in our schools.
This report demonstrates a positive picture in terms of equal pay and gender equality.
The Legacy Learning Trust does not pay bonuses to any staff, therefore the statutory calculations
of mean and median bonus gender pay gap and the proportion of males and females receiving a
bonus payment are not applicable.
We support gender equality across The Legacy Learning Trust by ensuring that:


All policies relating to family, maternity, paternity, adoption and carers’ leave are fair,
continually updated and in line with guidance



Senior leaders receive appropriate training in recruitment procedures guided by our
Human Resources Team and operate a fair and open process



We promote and provide comprehensive and bespoke professional development so that
our staff are able to develop and realise their full potential



We promote health and well-being and a family environment where all individuals, staff
and learners, are respected and valued.
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